2017 Forecast: Key Hiring

Trends in Mainland China

The battle for talent in China will intensify in 2017 as companies place greater
focus on talent attraction and retention strategies. Many of these are aimed at
millennials, who will form the majority of China’s next-generation workforce.
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Top 3 factors cited by Chinese companies in attracting and retaining talent
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For media enquiries: Get connected. Stay ahead.
Germaine Lim, Regional PR Specialist, Asia Pacific N
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Source: The Michael Page 2017 Asia Salary and Employment Outlook will be launched next February and will cover market insights, recruitment trends
in Asia. This includes Singapore, Malaysia, Indonesia, Thailand, Hong Kong, China and Taiwan. The report incorporates the views of over 3,400 employer
survey respondents in addition to feedback from corporate human resources directors across different industries in Asia and business experts’ insights
from the Michael Page leadership team.
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